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Instructional television in the United States is well 

oh its v/ay toward adding a second ten j;nillion students to its 

viewing u.. ' iience. The teaching corps v/hich presents the courses 

to this growing audience has oeen estimated to number bet-ween 
; ■ , 1 
thirty thousand and sixty thousand. 

The fact that no listing on a national or even a state 
basis was uncovered v/hich would yield even -the names of such 



teachers is a significant indication of the general lack of 
knowledge about this group which is playing a rather substantial 
role in contemporary educatibn in our country. Compiling such 
a frame then became one of the necessary preliminary steps in 
resbe^Qh to fill a portion of the void of Imov/ledge about 
Ameri6a*s TV teacherso 

. -The’ study focused on job satisfaction among those who teach 
or have taught one or more courses via television. Job satisfac- 
tion v/as ‘ch.osen for study in hope that investigation in this 
area might suggest ways of increasing the level of job satisfac- 
tion in this ^roup which, in turn, might enable and stimulate 
these teachers to increase. the quality of their, television 
presentations. 

Initial steps in the research were (1) an extensive 
review of the literature iny^areas of television teaching and 
of job satisfaction, (2) conferences v/ith authoricies on job 
satisfaction and its measurement, and (3) numerous interviews 
witii and observations TV teachers, administrators and 
. otheri' members pf ITV production organizations in six states. 

A ■ A '.mail questionnaire was .chosen as the type of instrument 
-.best - suited- to conducting .the desired nation-wide research with 
the'rssou available for. the study. The questionnaire was 

pretested y/ith' teachers from the Michigan State University 

Closed'- ^ Michigan Classroom Television 

an ITV: p^^^^ organization serving . several Michigan school , 



disthictB.'-''- _ '/■ 

sppnt .in the gathering of lists of all 
currenft^ staffs from a 

sam|>ilf%of i thirty television' organization he This sample was 
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fl ■ 

str-tified -before selection according to one of six nodes ^ 
of traffsnission used by production organizations 
from .volume thirteen of the Wat1 onal Compe ndim^f.I^lev^ 

to all teachers on these, lists 
.. Questionnaires were mailed to all teacne 

and . were- returned by the teachers between Februrary 3.. a 

April 5 1°6°. One hundred and twenty-five of the wo 

provided by 89. No significant difference could be determi ,, 

rr.Li..i. ....... ... 

Mo iijhat might be termed a demographic outline 

useable datao Jna-c T>pfr-inns of 

-u 4 -vio-i- qii nf the 89 were merio All regions 
f‘T.np>*i <^^ai'nr)le shov/s that oi _ 

4 -or? ipn th the Midwest outweigm^S 
the country were represented with the Miaweo 

I- ratio of former to curreni TV teachers 

plSti:: teaching experience ranged from 

Tss tL- one- year to over twenty v^th the majority between 

airect ^estions and the use of a code. 

the questionnaire gathered data on each subaect on seventeen 
independent variables which can be grouped in _ seven «raas. ^ 

(1)'^ age etc,, (2) mode of program transmission, C3). 

U; sex, -o » relations with the TV organization 

rights and -.compensation, (A) r^Vthe TV 

(5)-.. .......... t. T. 

involved vd.th ITV, and (7) his perception of his effec , 

■ via television V. . . . . -kIp-m ^faction, was measured by 

, : . ■The dependent variable;,- a > i-VnuP were 

■i-i; iPPt ten aueries on the questionnaire. These ques 

the las - I ^ 4 .-._ fnr use with TV teachers, of a 

, this Investigator's adapta i , . Robert Bullock.^ 

; 3 ob,satisfaction^scge^de^^^ social or 38b related 

^ Iriller:Se -Ssted for co^ with the. degree of oob 

satisfaction^moasursd for each sub^ — 
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Since data on two demographic, factprs was easily obtainable, 
it was added to that on the fifteen factors upon which, it was 
hypothesized, job satisfaction was most likely to be dependent. 
Distribution free (nonparametric) statistics were used to test 
the research hypotheses. The sample was first divided into more 
satisfied ^d less satisfied halves. For the six independent 
variables where the gross test of checld.ng half against half 
via the chi-square test indicated a tendency toward, but could 
not prove, significant differences; a more sensitive check of 
possible differences was made by the Kruskal -Wallis One Way 
Anaiysis of. variance. . Where warranted, the Mann-\/hitney U 
- test was used oh the; m oatisfaction scores of those checking 

each response. ; 

Results 

What may be termed demographic factors were found noo to 
have h' sighifiGa^^ on 30b satisfaction. No significant 

difference v/as ,'found between former and present tele v-ision 
teachers--both' groups being generally satisfied with their TV 
positions;.; .Nei, the the region of the 

country- ^ located made a signif- 

icant difference in; job satisfaction. 

Of the study cannot, prove but. do. strongly 

indicate- that-;t&ere - is a positive correlation between satisfactxon 

and years of. teaching before. teaching via television. This xs 

■ 'show. in: W .The Chi-square test revealed that one or more. 

si gnificant differences did occur between response categorxes 
: = 5 , P = .0500).' Due to computer use Ixmxt- 

■ atioris;: it. cqnid not be deter^^^ not the apparent 

Correlation was'statistically significant. 
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TABLE 1 

SCORE DISTRIBUTION BY PRE-TV EXPERIENCE 



Experience 
Teaching ’ 

Before TV 
Position 


More Satisfied 
( ij.4 Respondents ) 


Less Satisfied 
( 45 Respondents ) 


Number 


Percentage . 


•Number Percentage 


Hone 


0 


— 


0 


fN« M0»» 


Under 1- year 


0 

1 


0.0 


2 


100.0 


1 ~';2' years.. 


1 


20.0 


4 


80.0 


3 - 3 years 


5' 


29.4 


12 


70.6 


,G -• :10 years. 8 


114 


50.0 


14 


50.0 


■2G;.ye^s„\ . 


'15 


57.7 


11 


42.3 


Over -RO years, ■ 


■ . ‘9 


81.8 , 


2 


18.2 









nature and number of modes . 

Wed„-to. transmit, the sub jebts* programs* This may be the most^ 
vitaa' aidj. ■ehpekall^^ surpris- , 

inr.poAionfO^^^ ^ marked- 

ly higlieraevei'^^^o Job., satisfaction among those who have achxsved 
the bleeds of 'workng wit^^^ thexr presentations ; 

distritnMi?hy;^^^ networks. As Table 2, 

shoiiiv"^wS/y^* whether ^thev^ ;. - 

"b&nsmitt& dl^-dife^ ^ network- 

,di;S^i^titg:,hyht:^^ systems;, 

■nh ;si&-ficSt found (x = 

,, (i = 1 1.0576; P '• .0866) . 



• •' sir. - ^ ' rv' ;•*■,■<•:•■ .-■ .-c.. * •'■■*■> 

***^ .'"” ' '" •;-f ^ ■'•'* • " ** "' * ' '" ' '* "* ■ ' * 



■ V . ’ ; ■ . . . ' ■»“’ ■ ^ 'T' »■ .• 4 * .-; *•. '"•>■ '• ' . ■ . 
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TABLE 2 

SCORE BISTEIBUTIOII BI NUMBER AND 
TYPE OF STATIONS OR SYSTEMS 



rn v»o vn CL rii*i c? c?n ' 


'■ „ —7- 

More Satisfied 
(44 Respondents) ' 


Less Satisfied 
(45 Respondents) 


± X cilxor.'XooJ-vjxi 

Mode ;Used 


Number Percentage 


Numbe 


r Percentage 


1 Comniercial 

Station .. • / 


6 


75.0 


2 


23.0 


1 Non-commercial 
Statiph ■ 


11 


45.8 ■; 


•13 


54.2 


1 CC?T’^^:pr: E500 :' / ■ 

MHz ^^Syst em : / 


3 


33.3 , 


6 


66*7 


1 'National, ■ 


3 


75.0 


1 


25.0 


Network, \ ‘ 










V Regional-. 
Network • 


•6 


75.0 1" 


2 


25o0 ■' 


1 State-ovmed 
Network 


8 


38.1:' 




61.9 


2 cr^Mbre,' Stations 


7 


50.0 


7 


50. C 


or Syst ems ,L ' 


* 




,L_ 


■ 



’'ySJ:. 






or> nqx, 
■found^l 

r* V. i 



J^e'uerpd'- factors related to 
.nd cbmpcnsation of the respondent • What might 
|o|1:>e ‘te in this area, whether 

the;;?tt^ contract covering such matters, was 

C^;S&^’no^ difference in job satisfaction 
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Job satisfaction was found to be affected by the 
degree of certainty a teacher has about whether or not he 
is being observed by one of his superiors. , Specifically , 
fob satisfaction among TV teachers who were notified 7;hen 
one of their superiors intended to observe their TV pre- 
sents' -’ns from a location where',, they could not observe him 
was significantly higher than among those who didn't know if 
they were notified under such circumstances (x = 4-042, 
df ='1- P = .0500 ). Certainty seems to be the key here as 
the difference between those notified and those knowing they 
were ndt notified was not significant (x = 2.2436, df , 

p ■ = *0500) • " ; 

- ■ TV.teache release 

.time from hon-ry duties which they received was adequate 

for the amount Of work they did for their TV presentations 

wire . found to have significantly higher satisfaction than 

■ those; rating their compensation for TV work as inadequate 

='^.99V, df = 1, P = .0500). 

Regarding, another compensation related factor, the 
'Endings indicated that job satisfaction.^was significantly 

higher-, among those released full time to do TV 
, among thdse who were released from more than 
-than.two hours, or more than two hours but less than thr.e 

•.hiura of' W^^^ ^ P r^0500).5 

, tbie^isibn^ =15.036, d - , , • 

%he ^ factor also shows that there is apparen^ 

■;i^i:correy:ion between satisfaction and the number^ 

.V '^hOhrs' reiiksedi , Since; the response categories used w 

: -kbV Btatist^ the apparent correlation 

'•' -<ikld nihbw^^^ statistical significance. , 
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Subjects were asked how much time they generally 
r'equired to prepare for thirty minutes of televisiono Although 
the' responses ranged from less than five hours to more thaj.i 
eighty hours, this factor v;as found to make no significant 
difference in job satisfaction (x^ = 6o269> df,= 6, P = 



.0500) 0 ; 

Interaction v/ith co-workers is frequently found to be 
the most important determinant of satisfaction with a job. 

This study investigated two factors in co— worker relations o 

Teachers we^^^ »»Did a representative of the TV organ- 
ization wi>h,v;hi^^^ work' take adequate- time to introduce 



you to both the personnel and procedures of the organization ‘ . 
at'<.the beginning of you^^ with the organization?". 

The^ those answering "no", was found not ^ 

tq of those who said "yes".’ 

^ ,0500), /H = 0.1006, P - 0.7511). 

the teacher— staff relationsnip 
was 'fotind be. significant to- the .01 level (x = 8.496> 
df; » .1). This finding comes analysis of responses to 

t|nia question rl-"IIave'^ staff membe your TV organization 

‘'giyen r.yoU. ade<|ua'be aid . in adapting your -teaching to television?" 

- V/hai 'O be the most ■ unwelcome change a 

teacherlm^^ in moving from classroom to television 

teaching is-, the feedback 

ifhom^ be^ at least partially remedied 

-by " lihidwar ^ 

lalft^em^ts made: to- provide on-camera feedback via sometimes 

: blabprht^^^ as w by organizing 

on-camera teacher. ' 

feedback from students and/or teachers 

nature nor the number 
/^bl^qi^, o#feedbaeh^ while on camera 



v/ere found to make a significant difference in job satisfaction 

(x?= 2.742, df ^ 4, P=,.0500). 

Measuring job satisfaction according to the nature of 
feedback' generally received after making a television presen- 
tation did reveal some differences, Satisfaction among those. 
whjD generally received no post— presentation feedback from 
students - and/or teachers was found to be significantly lower 
than ihai ; of ‘those receiving feedback in one of three 



categories: (T) cards and letters (N = 40, U = 71 *0, P = - 

vOO'24); / 2) . face-to-face conversation (N = 23, U = 36.3, 

P; = ;0024)'Y ; (3) • various forms other than telephone calls and '• 
the two categories just, mentioned (N = 13j U = 29.0, P = 

,0108) .fr The Mann-Whit^ shov/ed that those who most 

often Jebeived post-presentation feedback via telephone = 2),. 
were not j siguifica^ in job satisfaction 

from those repotting; they, gene received.no feedback ... 

after a- presenta^^ 3*3, P = .2036) . 

A '7^^^ No .signifi cant differ e^ job satisfaction oc- 

curred -between- those receiving feedback via two or more 
chahnels;.after' 3. TV .presentation and those receiving feed- 



back, via rone b channel after making a presentation 

" . ' Another' included the circumstances of 

the,-teacherfe .b into ITV and, once there, how he 

...thU' restrictions o the effectiveness of 

J^alysfi^-.^b thu data on the first o f these 
.Raptors W whet.li teacher had volunteered 

I ^rSworkrih- required 
so or bec^e involved, i n ' ITV in some other v/ay 
mai-n^^^^ difference in job satisfaction (x = 

3>2|l =V .0300) j.; (H - 4 . 9566 , P = . 2939 ) • 

factor, ..subjects were asked 

Iwhbtfip® limitations of 



b|ib:l|eioyisibn’^m^^ presentations on TV 

indfrei^iob^rvon^^^^^^^ classroom 
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vrpBeniMi^ns:. ;job, satisfaction was, found to 'be,,slsiiifioantly 
teachers who felt -that the medium' s abilities 
ad limitations combined tO" make' their television presenta- 
idns’l (» = 15) than among those indicating - 

hat the' medium's influence , made their TV .presentatxons 

.qualiy Is : effective V - P ^ .0002) or more . , - 

ff ective' -CN ^ h9 , « -= ”0.00, . P = .0000) - relative to thexr ; 

3.^ssr6dm presents ' • _ ' 

:: reports several instances in which 

eachers have been- dis^ the, additional restrictxons 

to- the. various ciucumstances en- 

ouhtdred x^^ To measure -the impact of this variable, - _ 

eaohers''were^ ' 

\nd ■do5compl'etely as you may^ wish" was on ITl) .rela-txve to ■ 

.ofe &lti^hied it wai^in the' clbsroom. The results indicate 

•ihd#'this"faetbr ca^^^ difference in opb 



Jat^acti^ (x^'V ^ .0500) . 

.■.'•'gj;: — ^ Summary 

between job ■ 

.atisfaction and .'tbese six variables . 

satisfaction was higher for teachers who^ - ^ 
f;^i% ibe^ been given adequate xn adapting 

■ members*' 

.Except for. those who most . often, received - feed- 

after presentations, job - 

satisfaction was- higher' for those who 'generally 

; r^heivM^ sbme foria of post-presentation feed- 

fhaohi't&'forjt^^ -receiving n^ such feedback. 

igas higher among those notified 



■ < 
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'■'Ic 



' g-'ij'y'--'. . t, -( 1 .. 
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: : wh&-'OneVt^ -their superiors intended to observe 
tiidh 'pi^itthtiohs- ftomgXocatxon where- they; 

than'among; those unoertaxn,; 



-.•i • 



fli' 



V.; V'ii 

■ r •«* 



of notificatron under such circumstances. 

Job Satisfaction v/as lower among those v/ho 
. .fell that\ the' characteristics of the medium 
•made their TV presentations less effective 
than their classroom presentations than among t 
those who feM medium’s abilities and 

lirflitatiohs combined to make, their presenta- 
. .tibns equally effective or more effective 

relative to their classroom .presentations • 
Satisfaction was higher among those who thought. 

- V; ’ ■ their TV salary ; and/or . release; time from non- , 

than it was among thoSe _ , 
.thin^ng this ^ compensation was indaequat e , : 

TV teachers were found’ to be 
more satisfied; than those 

’ ^bldased .,mqr than one ■ but less Ihan. three , 
fe of :finished TV, presentation, ^ 

^ o f , more extensive \ 

: 5 mputeu/a^^^ this study i^ght 

-■confirm' these ■ pbs^e^^ tendencies: 
o ^ appears/to , be a positive correlation 

S satisfaction, and: years; of teaching 

^before teaching^ yia television,- 
■SZi: well exist 
^ between satisfaction . and the number of hours 

W' co^ from .which- teabhers 

: : : finished TV 
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'’.•iheie :-eleveii .vaEiaq§B^,w 

I'ihirerice job, : satis faction : (1 ). sex, (2.) the 
egd&li^Chtla, h£,the:|v organs , 

rjd'Mmber^’of^^ modes, (5) -the subjeo 

C6).,an adequate 

TOi?obSc^nr;ba;poiict^ when ' the , teacher ■ 












■ y -V ^.' 






TV 






/ ^ . . , •■ t' ' ;^ : , ^v; ^he form of feedback : received , 

f;-gj post-presentation feedback V . , 

k,' ■ on the freedom to; say , and do as;-, 

^ ^■- :f.WfhfeV«e the amoupc^ became in- ^ 






Di ptcus'sion 



iiiYiii® tSfe^ techni^eO ;as ; woli; as more - extensive ; ^ 

Jii TV teacher; -job- satisfaction, .per-^f-.; 

„uestion of -whether. ;or -ttpt:-- ''- 
in-more .teacher effort .and..., 

iW'"-'-^SElSlfi^e;?lPtovis^ 

iiiiilisiifSSsK^ 

that' increasing, satis-,,, ';' 
interpreting how; the. ^ 



d-' The cons ensujs 

BKaskSglSff?:;?"^ tM...ive. to 

.'. mv,o^ r- -nriniary' ct^ncern.-is 

il-: I ' "s|R?|tghSS^;'andi *" ' ® ' ■ ■ ' ■ ", . ;■ . ' ; ^ 

1 '.?' '■■■■■■'■ ': ■: •'•■■ 
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V 'V ^ effective, teaching^ j Having their 

^ It 0 :mcfr.e arid more ar ea^ , via television, . : ' . ; 

W many, teachers b ,. Hov/eyer , the aspirations 

directed toward success and ; _ 

■ •: ■■' . • education in general and not particularly iri • . . ^ 

,I • "rvrv..televis:ed;'-a^ .t ,. ,' .'\vi/ ..' ,•" 

l;-V the comments-, which sone'^ respond-^ 

• I enh-.^dd^^^ Among, the reasons he .gave : v 

his . former TV position was ..that . , , . 

\ teaching- talent's wide exposurf ,, to prospective 

■ ;:;i;;I.:;vemplpy^^ his gaining avbetter teaching .^,g- 

• i" .pQst invalying- n^^^ worh, - , a large university.. 'This . ^ 

of identification' -Vi^th education in general or .; 



■^Iwith :a;'p^ - not: with 



Lon . 



■ i 



;iis .pommoii 'among f tele vision teachers. has ;de- , > 

i:?: / : i h have . studied job sat i s f action;; have stated ^ 

I; • ’;. :^-th^’.the\degi^ is satisfied with;|his - 

I'v jfth® ■that; worheris-jgo^sy- ^ ■.. . ^ 

? impressive, evidence showing . _ 

of f ' ■ 

I- :. V'idi'^hievf ^ his peers , and others , iri ., . _ 

i:'h * *’ 



.with. .whom ^‘they ..CGm^^ ■ ■ 
same or similar ■ tasks> 
■til® peer group. The. 






include and in, , many- 

l|K‘SISS^IiiSicuiffiriyin^^^ identical- 

li|i 

ill®--: 

II® levels of worker 

-®if|e|^f|S^V^ftief quantity ■ and/or quality 

S®; /." services; rather success- 

.*• ‘ V - 

""'0 r.: .''s''-’ I 



J j’TTT'ltn r : ■ .I'”>: r •! -.rj j- s—f. f >11 ~ 
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' •■•■ fully vvork frpm ^he assumption'' that status seeld.ng is a 
; • 'strong .inotiva-tion^.^ to maintain or in- 

' crease; their performance. Such organizations -re- 

i - w efforts hy workers (instructors 

V- v' ^ or increase their levels of performance. 

'■';-I;f have little or no . 

.desire for ,ih status within that organizational 

: socia^^ such as .promotion to higher 

\ r posit offering .increases in ' 

■ : monetary ^;cd^^ offering other status- symbols 

maximum effort' from v/orkers. 

TV teachers work only 
Indications are that most TV 
: iiteacherei^ settings; before, during and 

:r,^:^f-i-'after"^ It is- underst^dable., then,. 

' € C self-image of ^'teachers^', - 

■ : IC^bei^SS 

\ r-riot- -bhe^ingiS^^ as a ■ 

■i- category. 

• • most TV ieachers apparently re- \ 

■ -r^^hs "TV teachers". The 

orsa^^ for most TV teachers is iiqt : ' . 

^ ; -V':^ 'mad'eirup^ of those in the TV 

;;r social out- . 
r schopl or college with which 

i : The professional social system within • 

are motivated to work for 

^^,|;^gnr^sed:Fhta , 

:.st aids ‘symbols which television 

■ to better nositions in educc 



teachers 






/ f -.W;. 



: .•;r'::r;Vieb6k^^ 6 db cation' and 

-fe^te^ndreaseb^^ f or ■ B2J9A teachin_g.o ^ To 
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^ 'IJiS'^n dmpensati on 

-■• 4f- ^i^-;it|ie TV- teachers ,’ whether; these s'batus symbols 

rr. o;ta'r^''^ education in particular is not 

vU : i'ie? ' iirln Vi V Vi OTT r'.n'n'nftntGd wi_ "bh © dll C clt ion 13 



' coiinec-ted with education in 
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; > seeni to shpiff ■ that r 

.f receive the benefit,, 

1 motivation.,(i . e. , ^efforts to- 

; ■' .i^helieache^lpSi^^ staths . symbols he receives. f°r^ v: 

?S :■ :y - ::v^ meSet) ;sVmbo3is he. receives .for . equivalent^ ^ ^ 

f w.'?: t 

llS;i>S:. ■ I'aievef oi- lehfpr.^^^ t® gain; those -rewards^ ., ^The^st 

ASM course' for schools; a^d_ colleges which^^^e ^. 

M^;AS l^e to -establish committees (on,^ : 
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t.iine, to maintain or increase the quality and/or quantity 

of their televinion presentations. 

It is not j.nevitable, hov/ever, that television teachers 

vd-13- forever come primarily from backgrounds (training for 
and experience in conventional classrooms) which cause them 
to feel that they are first conventional educators in con- 
ventional schools and second television teachers in television 
organizations. The following two recommendations come from 
respondents to the survey. If followed, they would probably 
contribute to changing the social perspective of TV teachers 
as well as to improving their training and, thereby , their 

te.levision teaching. . 

The first recommendation is that all. TV teacher be 

given more extensive preparation for teach.j.ng via to|evxGxon. 
The respondent suggests that this includey|6pportknlr^i^.o 
observe good TV teachers at work and coach'^ng in speech, and 
drama for the would-be TV instructor. Another subject says 
that more scholarships and fellowships should be established 
for teachers and ITV production personnel to aid them in 
the study of ITV production. 

These , recoramendatioiB seem to point toward whab this 

investigator would like to offer as a final suggestion. The 
idea is based on observation of (among other things) the im- 
pv-ovements in education that have resulted from subject area 
specialization by teachers. It is also a rather obvious 
result of the expectations that TV teachers be high ly com 
petent educators and subject area specialist.-?, as well as 
effective televis.ion instructors. In order to meet these 
expectations,, universities should give ser,ious consideraxion 
to the establishment of a program in which would-be TV 
teachers would work in three areas simultaneously (TV, ^ 
education and subject area specialty) fi’Om the outlet o^ 
their higher education. Such a program would require -consid- 
erably more time and work than current bachelor's 
prograims and might, therefore, culminate in an h. A. oi 
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r-mirno cal F>o included 

General education courses would, of co ,>r. ., 

in ^-3uch a program. otudvinF television. 

The currently followed practice of studjxn t 

■ fwo after conventional teacher education may 

for a year or t\ra a - . . teach via television. 

= e teacher letter equipped to teacn via 

r:r. ... .... 

*“ " ““'rL«To “ 

cause the .student .. r^roduce such a change. 

a future televis^ teacher to pro- 

The suFsested program would be quite li - ./ - 

b culture of highly competent TV educators who 
duce a sub-culture oi j .1 - . ' t rroup 

would identify themselves and their professional peer group 
would xaQiiJ.±ij their uriinary goals 

first as television teachers. ■' -in 

would probably be the properly manipu- 

latcd m ^tatus s,. ols 

. -hich would alxc Acquisition of those 

1 quality of thei.r ^ ..P . , .• -i. onf-i c, -ruction among TV 

^ status symbols ^ desirable' ends would 

teachers. Thus ’ TV teachers, (2) more satis- 

be achieved: (1) better tra: noa j » pducation. 

M hotter televised educacruu. 

fied TV teachers, and \3) ■ 
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'ootnotes 



^Lawrence E. KcKune, editor of the 
r,enrl-hm Of T el evi ned Education, made the es^mato in a 
personal letter to the autnor or. Eay 20, 1^69* 

^Fnr a desrrii-)tion of the conctruction and testing 
of this sLle see Robtrt Bollock’s Social Factors Selatea 

The Ohio State University, 191^2). 



^The chi-square for the difference between, those 
rcT eased fnll ti.mc and those in tho other two oi.gni .i.oan 
di?f^ent categories is the same ana, thereiorc, , is -lifted 

only once. 

^Eorrrs speciftedby those answering "other" to the 

ETV council re port, 3 . I 

P 1 A Delanv * s **V/hy Teachers 

'See, for example, Arthur A. ;^G_Lan,. - 

T'^ievision," KAEB Journal . (Hoveraber-Decemoer, li'o'iO .PO'). 

^Special thanks are due the administrators of the 
Arkansas StSrstation at Conway for thexr extens.ive 

.discussions with the author in June Oi 1970- 
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